ij. 
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v; I T N E £ £ T H; 

WHEREAS, the Little i'ev.ey Bo?ei of Kducation js 
rc.'eijir'od h;/ law to ne;;;otlato with the Little Ferry Cuetohiei.e' 
Ae:.;ocitt.lon on wa[ 5 eR and the termh and conditions of ornployicen 
of (o S'tod lann ^ arid 

ViHEF,FASj the partion throoph ;,ood faith nof’,otie tiona 
hevG I'naci'ied api^ecrncnt in n]] nech rnattere /ind aeeire to 
cxoc\;tc this contract. cover:1n>_; Gnch nyrocrro)<t^ 

LOW TllTlhLrORh^ in connli/cr:: :£ o;: of the iTintnr;] co\'onnnt.;e 

I 

’ and oondiliona h.ereir!af\,er eonhhnre, the parties hc;i‘Oto 
as; TO e as fo 1 ] C'wr- ; 

Trie Bocird Ijereby j'ocoy;nincs tho Liit.io Ji'erry Ciistod.I.anc' 
Association as the excJvisivc b3:'y;a j.ninr; rey'resentatl vr; for 

all custodians under' conti-act, but excludicr" s\)porvisory 

% 

executivej and teochinti personnel^ ofl'icc; and cleric?;j 
(hiipl oycGS . 

(a) The term "custodian'' when used licreino iv cj- in 
tills cutreeirent shall refer to all employees represented by 
tho crnployee OT'p;oriizaLion in the boja ;ainini;; or nepotia tif';;; 
ur'J, t. as abodfi,ncd , 

(b) 'The toiTti "Boaro" shrll Include its officers and 
ar,c)- 5 ts. Tho Board ag("oco not to nogeiiato with any organiza- 
1,ion I'cprosent j ng custodians oth(v;' than tire r'.’'r-u^‘'-''unta t.j ve 
above ifient.ioni.’f! j for* the dui'atiou oS tiris ayreenexil ► 


i 



unto 


f. I 

' " !. f P -'id •,'* ” 

‘i -1 ,'J ' '• ‘ l.iL’J*.' 

i Imj;'; 
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:lo? rd ort 
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United d 
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control of 
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tivitles 

of itn. 

(b) 

'.! 'o hi ro 
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visions of 

lavvij to 
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fox’ their ccn:tinuo(> omploy:;entto l.hcli‘ dinrnAeuel 
or-Ueiiwtion end to ]';rorr;oLe, one trenefex' o ] j. ei.icl; eiiipj c^yeno; 

(o ) To detereiine cloee nm^duteo, the houre of 
insti'uctton, and the oulins^ reeponoihilitto^; ar)d nseJ.e;nriK;ute 
oi Lf.roe i^0 j'T: Ot-ic- otiie'j Oiu [.n o^oee Li x^--e!-'^eho Lli.x..'x c-to j Oin- iio^j^ 

toaeliirp;; oclivltieOj and l-hc tex'i..is ane conditions of Gi,iplo;ve.enL „ 
The exorcLiee of tno forenoinp poeore^ riphts^ au;.hority; 
duties ono responeib.1] IuIgs by ihe Boards the ac'optlon of 
policies^ ruloSj renulriionn and pr'actleos in ru/'thonanco 
ther’eof^ and ti^e use of judptiion;. ^na fiscr'ctlon in connecth.oii 
tlierewiuh shell ue lirriltoo only By the specific and e^Lpresn 
tennis of this api'cereont and then only to the exletit such 
specific and exi'jress terrs hej-eof or“C in conformar.ee witl'i 
the Constitution ana f.av;s of the State of IJew Jeiisey^ nne 
the Constitution and Javni of the United States. 

Notiiiny; corfcainea iierein shall bo considered to 
deny or restrict tiio lioai'd of its rlphls, i'esponsibliltios^ 
and nuthoxully unoov- any natlonai, statue, county, district 
oj.’ local laws or repuiations they pertalji to education. 




3UF'':}rv/iST0M 


There a jieeu Cur;.odit:n in eoch builolnt;:;, 'LTie 

Head Cuetocilan elm 11 aet a 13 dutbior;, ctnd ehilta I'or tlio 
CuGtodinn;;; In thet buiJdint; and verily all overtinio for 
VI o r k p 0 r To r-me d a i. t h a I b u ;l 1 d 3 ng . I'l i a d u 11 c 3 p c r I'o rme ci b y 
the Hoad Cufjtodian shall be subject to the approval ot the 
FrinolpaJ of the building,, the Supanlntendcrit of Schools and 
thie Boards in that order. 

4 . _ SA LARIES 

The salary goiclc for tlio 197^“1971 sohoo] year for 
custodians is as foliows: 


1. Joseph Fiorella 

2. Robert Mirto 

3. 1'! i c h o 3 a f; K o w a. ter 
4 . Wi ilia 111 Tonias 0 i< 
9. Arthur h’ymllton 
6. Robert Vukov 

7.. I3aymond Sharpe 

8. Jo n c ph .'■■la ma t 

9. VACATION 


^18000.00 
$7890.00 
I7890.00 
$7100.00 

$5800.00 

$5200.00 

$63 00.00 

$5990.00 


2 calendar' vjeeks 


The vacation schodulo based upon length of employrae 
is as follows : 

(a) 6 months ~ 5 years employment 

(b) 5 years - 10 years 

(c) 10 years and over 

5 . 0 RI KVA ill C E PR 0 C E I) UR E 


rjt 


3 calender wee 


1 , r-v 


4 calendar weeks 


(a) Policy 

To pi''on'Oto to the highest possible degree harmonious 
eraployer-employec relations It Is necessary tint procedures 
to resolve griovan 0 cs be ea tab 1 islied . 


(b) Definitions 

1. A grievance shall mean a complaint by an emp3oyee(s) 
(l)' that there lias been as to liim (them) a violation, 
misinterpretation or inequitable application of any of the 
provisions or the agreement or (2) that he (they) 3iaa (have) 
been treated unfa:lr3.y or inequitably by reason of any 
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v.’hich by' r'oa.oon of iiis noc/ beiny; i‘e-orr,ployed (f) 

or cl co*Tij)loii'rb by any cor'--j f ics iic-Ki [jr.-i'oOiji'ioJ occoaioiiCL; oy 
appoinlnient to or luck of opbointincnl to^ rettaitlon in ox- 
lack- o'f retention In any position J-'or v.'hlcii tenure is cj rher 
not possible or not required. 

A prlevririco to be considered uncier- triiu pi-oeecure 
mubt be initiated by the employee (r) vnlphiri fi'v'e (5) uoboo.1 
days of its occ-Lii'r'orce. If such a q.ricvance is not submitton 
within the allottee, jinie^ it shall bo considex'od waived, 
ii. The “custodians' or;/oni;c;.'.-i tion'' recocnined by 
the board as the official -anu ercjuslve reprcr.cntative foi' 
the fihi 1 time cuotodians ot this school district chal.' in all 
instancies be the Little rorx'y Cus tod Ians' Association. 

ill. Tije “Assoolaroon's Committee on Rights ft 
Grievance" (hereinafter referred to as the A.1s’.A-:G. Comtnii.cee) 
shall be composed of three custodian orpianisation members. 
Selection ol' this committee shall be made by pei-iodically 
held ejections by the organization mcm'borshin. The Super’intendcj 
of Schools and tiie Pr-Cisidenr. of the Board of Education 
be notified in ’writinc, vntthin tlii'eo(3) uaysj of any olianges 
in committee membership. It is the purpose of this comnilttoe 
to detei-raino whether or not an eniployeo’s (s ) grievance 
is in fact just'j.fiable. 
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hall 

hi; VC 

rfne r 

Ipiit subject lo 


the fo]].o;).Lr;K pcocsdurc to pi'esent; I'lis (their) appoai or to 
ueslpnbte the A.t’. & C.<, Cotnarifctoo Lo appear v.’ith him (th~;in) 
or for hlpj (thorn) at any step ir; nia (their) appjonl. 

Stepr 1, Any ouGtO'Jilal cmpioycp-(t) v’ho hoo (have) 
n gr-ievance ohn;i.i discuop it first viith his (their) principal 
in an attcnrjt to i-e salve line mot ter au that level. 

Stci) P, lip as a result ■of the oiscusaion^ the 
matter Is not rocolved to the s; tlal’aetion of app.-rieveo 
ernploy-oe (s) within five (p) school days^ he (they) shall 
set forth his (r.hrir') conrpO.ainl in writing to the A.R. & G. 
Committee I'ojc rovjewing the grievance. 'Idio rriovancie shall 
be prepai'fici in the folio'wlri/; 

A» The Nature of the pao-cvance 

B. 'the Nature and extent, of the if!juryj loss or 
inconveriicnce , 

C. The re traits of pi’evions d iscussi.ons 

D. His (their) dissatisfaction with decisions 
pr-ev 1 ou s 2 y rendorod . 

Step 3* Tire A.H. & G. Cornrr.ittee will^ upon revievjin;’; 
the sltuctlorg rrubmlt their recommendations in wrltinc within 
three (3) days to the aggrieved employee(s) and the principal. 
If the A.R it G. Co.mrilttee fincis that a valid grievance does 
not existj no further actions will be taken. Should, however. 





i.riO i-i-uo O'.u'Ao^.: l.Iu.t l.l.r; 'vj r;cc’^ ftn ;uj bit;i 1, led , i-, er'..iTi n i..!' 

leei'l''.M'* ('Oejj •!' -‘'MiOi', i.bc 1 t; L '.'.e’.lJ b'’ jH.'/jiio;.;Lo 

im:;le;ri,ene Iho d ./i. 5:. G. Cornrt! i I teb';-: rocorfiiur'nda ^ ion. 

Slop li' tfio eR),'lovco (o) ir (ere) not 
.:h ■ l.he pr Ldc i pri ' e declr;jon, lie (ihe^;) nr y pppcal to the 
3u per ill lenuenl ol Gchoojr. The appeal to the perin leraient 
murit be inaUe i)i writing recitir;p the motter nubnelLted to the 
principal as spocli'iod above and r;i£: (their) riIsGatii:f'actioii 
with docisione previonsly rendered. The suporinrcncic;nt oheli 
atteir.pl to reso.lve the matter as quickly as porslble ht>l 
within 0 . period rot to ereued ton (iO) nchoo.i. ocyc. The 
superintendent n'nall coimaunicato i.is decision in writing to 
the ejiiployee (s■) and the principal. 

Step 5. IS the '■I'icvonco is. not rerjolved to the 
employee‘3 sati si'action^ ho (they) may request a review by 
the Jioard oT EuuL.arion. Tne roquosl shalj bo submitted 
.vlthiu rive (p) School rayB^ in through the super- 

iriLenceni of’ schools wl'to shall attach all reinted papers and 
forward the request to the i^oai'd of hducati.on. The Boar'd_, 
or a committee thereof, shall review the grievance and sliallj 
at the option of the Boei'd, hold a hearing with the employee (s) 
and I'endcr a decision in writing wltiLln thix'ly ( 30 ) calendar 
days of receipt of the grievance l)y the Board or of the dote 
of tne liGorlriK 'with tne employee (s) ^ whichevei" comes letter. 

Step b. If_, after Step the ag.grieved employee (s) 
is (ore) not satisl'iod '.'.'ith the dispositiorj of his (their) 
briev.vnce, he (they) rnay^ wit.hin five (d) school days^ request 
in widtingj thol: the A.n. & G. Coiai)iiLtee submit the |■;rievaru^e 
to the Public limoloyees heiations Commlssiorjcr (herelnafter 
referred to as PhRC). If tne A.R. h 0. Committee deteriiilnos 
that the grievance Is meritorlo-;sit may submit the grievance 
to PERC within fifteen (ip) scd’iool ciy.yE after receipt of a 
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(e) Records 

All docuruent-s , coidmunications and rccorcis 
dealiri;’; with the pr'oeoasir]';; of a Ci'levanco shalJ bo I'iJod in 
a separate r^rievance flic and ahal: not bo kept in the per¬ 
sonal iiile -Oi’ arj;;v' of the pai-tlcipants . 


(f) A .11 idootinar a no I'lesiniorps under rhis proceouc-e 
shall not be concucted in public ano snail Include only suci; 
parlies in interest and their oeslrpntod or selected repre¬ 
sentatives he.cotofoj.’e I'oferred co In this Article » 

r. HOL IDAYS 

Tneie wiiJ. be nice (p) hoJioays for the school 
year 19V'O-J 971. They a rc a s f o 1 low s : • 

1. New Years Day 

2 . Good !''rlday 

3. Mc'inorial Day 

4 . CoJ.u'.iibus Day 


5. Wa s jc i ng; I o fj' s B1 r 1;. hei a y 

6. Fourth of Jin y 
7» Labor Day 

B. Th.2nkcp;ivini' 

9. Christmas 


In ad6it.ionj 


Veterans Day wiJl bo a holiday provided 


it is celebrated on a oay when school is closed. 



■'.‘tion Si i'.'J-.1-)-r- on o '.■,'Ot;V;crrV.i or' oo X'.i.n;; S 

vocat-ioi) tho ornploysuj (n) ch-'i.l.! h'...ve s!jO opinion ol 

a jiubsitiisule vaeanlon (Jap or one (J.) day's pay, whichever 
raid eniployce (a) ej.ecl(s) to take. 

'3 > ^^hUNGE liEhEF X TS 

(a) Each cuntoOian and r;is ellr-lblo uependents Rhall 
be entitlort to hoapi caJ.-aurr'ical plan plus Rider J ai^d )ao joi-’ 
Pledicol Plan; tlio coat to be aooamcc) by the Eor.r'd. 

(b) Each cun La.,i;lari chrill bo entitled to two (2) 
perronal cinya duj/in;: the school year. The employee nioGt 
give at least ttu-'oe (3) days notice prior to the tabing oP 
the per'oOJial cay to the Super:!nlendonv. of Schools of the 
Borough of Little f'oi'ry. In the event tfne eruptloyoc shall 
only take one clcy^ he shall he entitled to accurnulato the 
.second day for the neat sc'iool yea,'''. 

(c) Each custodial^ slnrll do entl'cied to twelve (if) 
.sick day.s per school year; sarhe can be accum'iia tod from ojie 


year to the next. 

(d) If a custod.tan in ab.ccrit, on vacation oi' 

for any othei^ reason not able tC) carry out liis outieSj his 
v.'oj'k may be done by another custodian or curtocilans afte.r 
his or their noriaal. shift has been complotod. Time and ono- 
half sliall be paid for th:! .s service. 

12, This agreement executed on the day and year first 
above written^ shell continue in full, force and effect until 
completion of the r-tipulrec £Jchool year (as per hew Jersey 
State Law) of 1970-1971. 
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Ti]L LI' 'TLE Fi'RHY CLLTOLIALS' ASSOCIATION, lioreinn I'ter 
i-ai’crrcci Lo tis the le t,ion. 

W 1 I' N E S 3 E T S; 

WilSREAS, the Little Perry Board of Education is 
required by ;ia.w to ncL^otiate vnith the Little Ferry Cuslouians' 
Association on nages and the terras and conditions of etn;>.(.oyi'rient 
o f c vni 10 d i a n, a r:i d 

WHEREAS, the parties tln^oucih rood faith ncpollatlons 
have I'cached' ar'reertiOnr, in all such iriattors cxid desire r.o 
oxecuto this conti'sct covering; such a^reeriiont, 

HO'W THEliEl'XtSE, In conf-Joeiation ot the aiutur-.L 
covenants and conditions heroins Iter contained, the partiru; 
hereto aqi'ee as foilovjo: 

H ilCOaNIVTOM CI.AUSE 

The Board hci-eby rccoc'.nin.os the Little Ferry 
CustodJ.ans' AsaocDStion as the cxelucivc barhaIriivjd; repne-* 
sentutive foi‘ eill custodians under conln'.aclj cut excluoln;'; 
supei-visory, exccu.live, ru'id teaching; personnel, ofrice asid 
c 1 e i c a 1 e rn p 'J. o y c c s . 

(a) The term "cvxsto:i.la)i" when used hereinafter 
in this ajii'eerncnt shsii refer to all eniployaea represented 
by the employee ori->snization in the bargaining or 
negotiating unit us above definod. 

■(b) The ter-m "Hoard'' shall include its officers 
and agents. The Board agi'ses not to negotiate with any 
organiuution represontinr; custodians other than the 
representative above ment.ioned, for the duration of this agi-ce- 


ment. 






